JYOTIRMAYEE P KUMAR 


Contact No.:  +91-9911 22 8838 ~ E-Mail: kanan2u@gmail.com
Seeking a mid-level role in Python, Machine learning Development / Implementation
CAREER SNAPSHOT

· A veteran with 10 Years of cross cultural experience in Software Development, Implementation, Upgrade and Maintenance Projects

· 4 years of experience in to Python, Django, Natural Language Processing, Machine Learning development and implementation projects

· 3+ years as project lead with end-to-end SDLC cycle implementation with a team size of up to 10 members

· Proven experience in implementation of mid-large size IT applications as Technical Lead utilizing Python, Django framework and Microsoft Web Technologies  

· Proven skill in cross application and cross domain data flow and integrations. 
· Thorough understanding of the SDLC along with proficiency in mapping Business Requirements, Technical Documentation, Application Design, Development, Integration, Testing and Troubleshooting 

· Impressive fast track career driven by challenges and desire to be successful; comprehensive experience in managing various projects.

· An effective communicator with exceptional relationship management, leadership skills with the ability to relate to people at any level of business and management.

AREAS OF EXPERTISE

TECHNICAL SKILLS

Programming Languages:
Python, Java Script
Database:                

MySQL, SQL Lite, SQL Server
Framework:

Django, ASP.NET
IDE:
PyCharm, Eclipse, Visual Studio

Source Control:
GIT, Smart SVN
Web Servers:

Apache, Internet Information Server
Big Data: 


Hadoop-2X, Map Reduce, HIVE
Domain:

Health Care and Benefits
Operating Systems: 

Windows, Linux (ubuntu)

PROJECT MANAGEMENT

· Planning project activities viz., scoping, estimation, tracking, change management, delivery management & post implementation support. 

· Implementing project plans within preset budgets and deadlines. 

· Understanding client requirements and expectations and devising solutions accordingly.

SDLC Planning & Management

· Directing application development activities for business process mapping of the client and identifying appropriate development methodology. 

· Handling client / user / partner interaction for requirement gathering, risk assessment, finalization of technical specifications and discussions for effort/cost/time estimation and client co-ordination.

· Development, implementation and providing support for business application for clients.

· Prioritizing tasks, development, mentoring, test cases, tracking schedule and defect.

ORGANIZATIONAL SCAN

Aon Hewitt




Lead Developer Analyst


 Mar 10 - Current
Corbus India Limited



Consultant 
                              

 Sept 09 - Feb 10
HCL Technologies



Software Engineer



 June 07– July 09
Pyramid IT Consulting 


Software Engineer



 Nov 06– June 07
ACADEMIC CREDENTIALS

· B.E. in Computer Science & Engineering, Biju Patnaik University of Technology, Orissa, 07/2000 to 08/2004 with 70.8% marks.
· 10+2 in Science from Board of Higher Secondary Education, Orissa, 07/1997 to 03/1999 with 59% marks.

· 10th from Board of Secondary Education, Orissa, 07/1996 to 04/1997 with 78% marks.

PERSONAL PROFILE

Hobbies:

Reading & Watching Investigation series.
Leisure:

Blogging on my personal blog site – www.pradyblog.com 



Date of Birth:

1st July 1982
Address:

Q 384, South City 1, Gurgaon- 122001


Passport No: 

M2319172
Please refer to Attached Annexure for Projects executed

ANNEXURE

Projects Executed Across the Career

Title:


Flex Plus
Framework
 
Django 

Programming

Python
Language

Databases

My SQL
IDE


PyCharm

Source Control

Smart SVN
Role & Responsibility 

· Requirement gathering from Business

· High level and low level Design/ Documentation

· Development on Django framework and implementing machine learning algorithms to enable system learn from the input files 
· Unit Testing of own developed functionality

· Code review of team 

· Provide ongoing support to existing product 
Team Size

6
Project Description
Flex Plus is used for analysis and reporting of employee benefits management system. Employee data are provided in HRIS file (csv / text files).

Then reports needed on regular basis to find out:

1. New hires in system.
2. Employees having beneficiaries or pending beneficiaries.
3. Employees having Family or Single coverage.
4. Information on excess flex allocations on various benefits.  
Analysis on regular and real time basis needed to track employee benefits coverage, so that operation team can be inform employees for taking action on time.

Such as: Employees with no beneficiary in system asked to have their beneficiary for signed and send back.

New hires are asked to complete enrollment before their enrollment end date, so that they will not be provided with default subscriptions.

Title:


Flex System
Technology Used
ASP. Net 3.5, C#, WCF, JavaScript, CSS
Databases

SQL Server 2008
Tools Used

IIS, Microsoft Visual Studio 2010, Smart SVN, MS Office
Role & Responsibility
Requirement gathering, Design/ Documentation, Development, Unit Testing, Issues resolution, Maintenance, Enhancement and support.

Team Size

20
Project Description
Flex system is a product in Health care and benefits domain. This system allows employees to enroll themselves on new hire event, life events and annual events. Employees are provided with predefined set of benefits to subscribe.

This product has two web modules. Employee module is created using CMS, Kentico. This website allows employee to login and choose benefits, add / delete dependents, beneficiary assign. Admin module is meant for Admin team where admin can manage employee’s profile, dependents and benefit subscription on the request of employee.
Title:


Future work Reporting


Operating Software
Windows 2003 Server
Technology Used
ASP. Net 2.0, C#, JavaScript, CSS
Databases

SQL Server 2005
Tools Used

IIS, Microsoft Visual Studio 2005, Microsoft Visual Source Safe, MS Office, VISIO 2003
Role & Responsibility
Requirement gathering, Design/ Documentation, Development, Bugs resolving, Maintenance, Enhancement and support.
Team Size

4
Project Description:
Future work Reporting program is a Management Information system which generates weekly and monthly reports for a particular inventory based upon the orders placed by customers. It also gives detailed report about the highest and lowest percentile achiever at any time period for a particular store. Custom schedulers’ processes customer data and sales data from ftp server into the database.  
Title:


Fame Care

Technology Used
ASP. Net 2.0, VB.NET, JavaScript, CSS
Databases

Oracle 9i
Tools Used

Microsoft Visual Studio 2005, Microsoft Visual Source Safe, MS Office, VISIO 2003
Role & Responsibility
Requirement gathering, Design/ Documentation, Development, Bugs resolving, Maintenance, Enhancement and support.

Team Size

4

Project Description:
Fame Care is a window based application that maintains the details of customers such as physical details, medical details and financial details. Once information put into the system it automatically updates the next cycle turn such as: installment date of insurance pay, telephone bill pay etc. and updates customers accordingly.       
Title:


SIMS

Technology Used
ASP. Net 2.0, VB.NET, JavaScript, CSS
Databases

SQL Server 2005
Tools Used

IIS, Microsoft Visual Studio 2005, Microsoft Visual Source Safe, MS Office, VISIO 2003
Role & Responsibility
Requirement gathering, Design/ Documentation, Development, Bugs resolving, Maintenance, Enhancement.

Team Size

10
Project Description:
SIMS 2008 program deals with the calculation of sales incentive of sales persons at the end of a year based upon the goal set by the sales person or his / her team and the target achieved. This is one of the most complicated, risky and important project among the projects of “Starwood” as it contains the current status of sales person’s activity at any point of time.
Title:


F & B Development (USA)

Technology Used
ASP. Net 2.0, C#, VB.NET, JavaScript, XML, CSS
Databases

SQL Server 2005
Tools Used

IIS, Microsoft Visual Studio 2005, Microsoft Visual Source Safe, MS Office, VISIO 2003
Role & Responsibility
Requirement gathering, Design/ Documentation, Development, Bugs resolving, Maintenance, Enhancement.

Team Size

25
Project Description:
Resort Metrics is one of the modules of “F & B Development”. It deals with the revenue generated by “Food and Beverage” means of a hotel. It also takes care of revenue generated from the means like Golf course, Spa and Kids Club in a hotel. The system also gives forecasting of revenue generation for a particular period of time on the basis of past track records.
Title:


NZ Post VAS

Technology Used
ASP. Net 3.0, C#, JavaScript, CSS, Crystal Reports 11
Databases

Oracle 10g
Tools Used

IIS, Microsoft Visual Studio 2005, Microsoft Visual Source Safe, MS Office
Role & Responsibility
Development and resolving the bugs and issues reported.
Team Size

12
Project Description:
The purpose of New Zealand Post’s Value Added Services (VAS) program is to create and implement an integrated strategy and program of work for the New Zealand Post Mover Service Request and Data Services. These categories both enhance the performance of and stimulate the usage of their standard mailing products as well as helping customers to maintain connections when moving from one location to another. 
