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Certified in Machine Learning Foundations: A Case Study Approach from COURSERA

Profile Summary	

· I have total 13 years of experience, Three year in Machine Learning/Deep learning on text mining, classification and clustering, 8 Years as PeopleSoft technical consultant and 2 years in SAP BO – Data Modelling/Universe design. 
· Familiar with HRMS complete business process
· Strong hands on experience in Machine Learning, Text mining, classification, Deep learning, scikit learn, ANN, Keras, People Tools - People Code, SQR Reporting, Application Engine, XML Publisher Reports, SQL, PS Query, CI, AWE and SAP BO – Universe design.
· Strong debugging, problem solving, and analytical skills with excellent understanding of system Development methodologies, techniques and tools.
· Have worked extensively on reporting using SQL, SQR, PSQUERY, SAP BO Universe design.
· Exceptional Team Player and have the ability to work independently as well.


Certified in Machine Learning – Data Science using Python

 As part of Machine Learning / Data Science certification executed the below models:

 Regression model to predict the salary based on years of experience and correlation based on the existing experience and salaries in the company. Evaluated the model using the R Squared and Adjusted R Squared.

Logistic regression to classify and predict the users who will buy the luxury car based on the past data to target the users based on age and salary. Evaluated the model using the confusion matrix.

Natural Language Processing using bag of words and Naive bayes classification algorithm to analyse the restaurant review is positive or negative based on the past data. Evaluated the model using the confusion matrix.

XGBoost Model - Used XGBClassifier to classify the bank customers who will stay or leave the bank, tuned the parameters using grid search. Evaluated the model using confusion matrix and K Fold method to get relevant accuracy.
 













Technical Expertise

	Technology
	Details 
	Experience (No. of Months)

	Packages (Incl Versions)
	Python – 3.6, Machine learning, Deep Learning, Data Science, PeopleSoft HRMS  8.8,8.9,9.1,9.2, SAP BO Reporting and Data modelling
	 

	Modules
	 Self Service, Manager Self Service, Workforce Administration, Benefits Administration, Custom Leave module
	 

	Language
1. Programming/Tool Kits
	Python, Machine Learning, Deep Learning, keras, ANN, Scikit-Learn, Pandas, Numpy, matplotlib, NLTK, TF-IDF, Tkinter, Sqlite database ,People code, SQR, XML Publisher.

	 

	Database
	Oracle
	

	Operating System
	Windows
	







Employment

	Company Name
	Designation
	Start date 
	End date

	1  Altimetrik India
	Senior developer
	Jan-2014
	Till date

	2. IBM India           
	Senior Software Engineer
	April -2008
	Dec--2013

	3. T.C.S
	Senior Software Engineer
	Aug-2007
	March-2008

	4. I-flex Solutions
	Associate Software engineer
	April -2005
	Aug-2007





Project 1:


	Title
	HR Global operations

	Project Period
	Jan 2017 to Till date.

	Company
	Altimetrik

	Client
	BNY Mellon

	Role
	Technical Consultant

	Project type
	Bank customer churn model.

	Role / Responsibilities
	(1) Have developing the model to predict the customers who are going to leave the bank or stay with the bank based on the last one year customer data. 
(2) Used Deep learning and Artificial Neural Network (ANN) to classify the customers.  
(3) Used Keras and Tensorflow as backend.
(4) Identified the key features has impact on dependent variable and did feature scaling (Not to dominate the other independent variables) as part of data pre-processing.
(5) Used the Sequential function to initialize neural network as sequence of layers and Dense function to create layers in artificial neural network.
(6) Have used the rectifier function for the hidden layer and sigmoid function for the output layer.
(7) Used the grid search method for best parameters and best score with different parameters of Batch Size, no of epoch and optimizer (adam, rmsprop).
(8) Used K-Fold validation with different hyper parameters with different combinations.
(9) Have developed bar charts to present the information to the client.
(10) [bookmark: _GoBack] Developed a model to analyse the bank customer reviews of few products to predict the review is GOOD or BAD using ANN(Deep learning). Validated the model using confusion matrix for accuracy, precision and recall scores. Applied LDA for dimensionality reduction.



	Project Description
	Identify/predict the customers who are going to leave the bank and Customer review sentiment analysis.

	Software
	Python/Deep Learning/ANN

	Operating System
	Windows XP, 

	Database
	Oracle

	Team Size Handled 
	1








Project 2:

	Title
	HR Global operations

	Project Period
	March 2015 to Dec 2016.

	Company
	Altimetrik

	Client
	Altimetrik

	Role
	Technical Consultant

	Project type
	Relevant Document retrieval.

	Role / Responsibilities
	(1) Have developed the model to fetch the relevant resumes from the huge corpus/database based on job description provided as input. 
(2) Imported data from a CSV file to data frame.
(3) Used TF-IDF vectorizer to create sparse matrix. 
(4) Used Nearest Neighbours classification algorithm to fit the corpus. Used the parameter metric as ‘cosine’ distance.
(5) Kneighbors to find the top ten nearest neighbors.

(6) Developed the model to group/clustering the resume based on relevant skill set. Used TF-IDF and K- Means clustering algorithm. 
(7) Used elbow method to find the optimal number of clusters

(8) Developed a Python program to auto download the attachments from the Outlook mailbox. Created an exe file and distributed to the end users to run from their respective desktop. Used pyinstaller for packaging and distributing.


Interacting with the end users for requirement clarifications and daily status update.


	Project Description
	Retrieve relevant CV’s from the Corpus/Database based on the Job description provided.

	Software
	Python/Machine Learning

	Operating System
	Windows XP, 

	Database
	Oracle

	Team Size Handled 
	1






Project Details 3:

	Title
	HR Genesis wave3 – HR Europe Local reports

	Project Period
	Jan - 2014 – Feb 2015

	Company
	Altimetrik

	Client
	Ford motor company

	Role
	Peoplesoft SME/Technical lead

	Project type
	Developing HR analytical reports for Europe region – SAP BO

	Role / Responsibilities
	Understanding the requirements and helping development team in data modelling and development of reports.
Interacting with the client for requirement clarifications and daily status update.
Worked on Universe design in creating joins between the tables and creating the derived tables as per the requirement.
Involved in defect triage and defect fix.
Worked on improving report performance issues.

	Project Description
	Development of 84 reports on SAP BO 4.1 system, for Ford HRMS local reporting for EU Business.

	Software
	SAP BO 4.1

	Operating System
	Windows XP, 

	Database
	Oracle

	Team Size Handled 
	8









Project 4
	Title
	PeopleSoft HRMS – 9.2

	Project Period
	July 2013 – December 2013

	Company
	IBM India.

	Client
	Karur Vysya Bank

	Role
	Team Member

	Project type
	Implementation

	Role / Responsibilities
	Analysis of Functional Design Documents – suggesting for any changes or better features if possible
• Preparing Technical Design Documents
• Development
• Preparing unit test scripts and there execution
• Migrating the code to QA environment and post migration validation
• Developed the Newspaper/Magazine employee Claim request, view   status pages and configured the approval Process for manager approvals using AWE.
• Worked on employee transfer custom module.

	Project Description
	Implementing the PeopleSoft Core HRMS (Self Service, Manager Self Service and Workforce Administration.)






Project 5
	Title
	PeopleSoft HRMS – 8.8,9.1

	Project Period
	Apr 2011 to May 2013

	Company
	IBM India

	Client
	KPMG

	Role
	Module Lead

	Project type
	Production Support

	Role / Responsibilities
	Worked on PeopleCode, application engine, SQR, component interface
• Writing technical spec, test scripts, migration documents.
• Reviewing code and helping team members.
• Involved in Knowledge transition, preparing AID Document.
• Working on production tickets and enhancements.
• Worked on application engine program to load the PL and PM Changes into JOB Data using Component interface.
• Involved in defect management.

	Project Description
	KPMG Application management and support, supporting CA HR, US Benefits Modules.



	Software
	PeopleSoft HRMS 8.9, and 9.1. People tools 8.49 and 8.51.




Project 6
	Title
	PeopleSoft HRMS – 9.1

	Project Period
	 Dec 2010 to Apr 2011

	Company
	IBM India

	Client
	AMEX

	Role
	Team Member

	Project type
	Production Support

	Role / Responsibilities
	Working on people code, SQR Reporting, Application engine, component interface.
• Retrofitting of SQR and application engine.
• Developing tech design, test script.
• Requirement gathering and coordinating with the offshore team.

	Project Description
	Scope of the project is upgrade of PeopleSoft HRMS from 8.8 to 9.1 Version.







Project 7
	Title
	PeopleSoft HRMS – 9.1

	Project Period
	Sep 2009 – Sep 2010

	Company
	IBM

	Client
	ANZ

	Role
	Team Member

	Project type
	Implementation

	Role / Responsibilities
	Writing test scripts using functional doc and execute the same through HPQC tool and raising bugs if any.
• Testing data of the setup pages, user profiles, row level security as well as page level security
• Testing of change requests in Business as usual.
• Testing of organization default values as per the functional doc.
• Testing of data in self-service pages, manager self-service and position data management pages as per the functional doc.

	Project Description
	Implementation of self service, manager self-service and position management modules of PeopleSoft HRMS 9.0.

Currently ANZ is following different processes in different countries to stream line all the processes by Implementing the above modules in 27 countries.




Project 8

	Title
	PeopleSoft HRMS

	Project Period
	Apr 2008 – Sep 2009

	Company
	IBM

	Client
	CREDIT SUISSE – 9.0

	Role
	Team Member

	Project type
	Implementation of self service, manager self-service and position management modules of 
PeopleSoft HRMS 9.0.
Currently ANZ is following different processes in different countries to stream line all the processes by 
Implementing the above modules in 27 countries.

	Role / Responsibilities
	Writing test scripts using functional doc and execute the same through HPQC tool and raising Bugs if any.
• Testing data of the setup pages, user profiles, row level security as well as page level security
• Testing of change requests in Business as usual.
• Testing of organization default values as per the functional doc.
• Testing of data in self-service pages, manager self-service and position data management pages 
as per the functional doc.

	Project Description
	The project was meant to maintain the Administer workforce, Monitor Absence and Self-services. The 
Project included Development, customization of pages, Developing Application Engine programs, SQR Reports.






Project 9

	Title
	PeopleSoft HRMS – 8.9

	Project Period
	Sep 2007 – March 2008

	Company
	TCS

	Client
	Client: ICICI Prudential insurance bank (Mumbai)

	Role
	Team Member

	Project type
	Development & Support - PeopleSoft HRMS 8.8 ( Administer workforce, Employee Self-services)


	Role / Responsibilities
	Creation, customization of records, fields, pages, menu etc. through Application Designer for the
Specific needs of the company.
• Involved in design, development, enhancement and maintenance of PeopleSoft HR, Leave and 
Attendance modules.
• Pages were modified to the specifications, Search record dialog box has been modified by
Creating new records and modifying record definition. 
• Tailored People Code to implement data validation and to enforce field level security. 
• Developed App Engine process for sending mails to the Employees and respective managers

	Project Description
	The project was meant to maintain the Administer workforce, Monitor Absence and Self-services. The 
Project included Development, customization of pages, Developing Application Engine programs, SQR Reports.




















Project 10

	Title
	PeopleSoft HRMS  - 8.8

	Project Period
	Apr 2005 – Aug 2007

	Company
	i-Flex Solutions

	Client
	i-flex Solutions

	Role
	Team Member

	Project type
	Development & Support - PeopleSoft HRMS 8.0 (Administer Workforce, Self-Services, Manager  Self Service)

	Role / Responsibilities
	Developing SQR Reports to the user's requirement.
• Developing PSQUERY.
• Creation, customization of records, fields, pages, menu etc. through Application Designer for the 
Specific needs of the company.
• Involved in development, enhancement and maintenance of PeopleSoft HR, Administer Workforce and Self-Services. 
• People Code to implement data validation and to enforce field level security. 
• Application Engine for sending mails and import data.
• Sending mails through Workflow.

	Project Description
	The project was meant to maintain the Administer workforce, Monitor Absence and Self-services. Project included Development, customization of pages, Developing Application Engine programs, MIS Reports using SQR and PSQUERY.



Certifications:

· Certified in Machine Learning Foundations: A Case Study Approach from COURSERA
· It covers Regression, Classification, Clustering and Similarity, Recommending products and Image classification.
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